
Family Conference

April 13, 2018
9:00 am - 4:30 pm
Fantasyland Hotel | Edmonton, AB

Customized Inclusive  
Employment  

Beth Keeton

Registration
Fee: $200 per-individual
In an effort to make this important workshop more affordable and accessible 
to staff, professionals, service providers, employers and families, Inclusion 
Alberta also offers the following:

Three registrations for the price of two!
Please indicate below if you are taking advantage of the group registration 
rate and include a separate registration form for each individual.

Name: ______________________________________________________ 

Organization (if applicable): _____________________________________

Job title (if applicable): _________________________________________

Address: ____________________________________________________

City: ________________________________ Prov: _____ PC: __________

Wk Ph: _______________________ Hm Ph: ________________________ 

Cell: __________________________ Fax: _________________________

Email: ______________________________________________________ 

o Yes, my registration is part of a group discount

o Visa   o Mastercard   o Amex   o Cheque   o Cash

 Credit Card #: ______________________________________ CVV: ____

      Exp Date: ______ Signature: _________________________________

Please forward your completed registration form with payment to:
Inclusion Alberta, 11724 Kingsway Avenue, Edmonton, AB T5G 0X5 

 Phone: 780.451.3055 ext. 400 or Toll Free: 1.800.252.7556 
 Fax: 780.453.5779 or Email: mail@inclusionalberta.org
 or register online at www.inclusionalberta.org

Inclusion Alberta invites staff, 
professionals, service providers, 

employers and families to 
learn about proven strategies 

for obtaining and sustaining 
employment from an international 

leader in inclusive employment.



Presenter

Workshop

Beth Keeton, Executive Director, Griffin-Hammis Associates. For the last 
20 years, Beth has provided extensive training and technical assistance 
to individuals and agencies on systems change, customized employment, 
self-employment, systematic instruction, and benefits analysis. Her 
work includes the development and implementation of statewide self-
employment provider certification programs in Texas and Florida as well 
as the creation of multiple online benefits training programs promoting 
financial self-sufficiency through employment and work incentive 
utilization. Beth served as a national Subject Matter Expert for the 
Congressional Advisory Committee for Increasing Competitive Integrated 
Employment for Individuals with Disabilities, and she works in the States 
and Canada to develop systems and supports that enhance competitive 
integrated employment opportunities for all citizens with disabilities. 
Beth is a co-author of the recently revised Making Self-Employment 
Work for People with Disabilities. She earned her Master’s Degree from 
the University of Oregon in 1996 and became a Certified Benefits Planner 
through Cornell University in 2007. 

www.griffinhammis.com

Customized Inclusive Employment 

Presenter: Beth Keeton, M.S., Executive Director,  
Griffin-Hammis Associates
 
Inclusive employment is one of the most important avenues to a 
meaningful life and should be pursued to the maximum extent possible, 
including self-employment. This full-day interactive session provides an 
overview of Customized Employment (CE) highlighting the critical elements 
and flow of CE processes from Discovery to Employer Negotiation, and 
from Natural Support facilitation to Job Stabilization.  

Session highlights include:
•	 Successful	strategies	gleaned	from	hundreds	of	CE	examples
•	 Critical	information	related	to	employment	development	and	urban/rural	

economic development
•	 Methods	for	circumventing	resistance
•	 Strategies	for	non-traditional	job	development	and	employer	
engagement	resulting	in	jobs	that	further	develop	skills	and	augment	
career development

•	 Resource	ownership	and	job	creation,	including	self-employment	
•	 Using	the	person-centered	approach	of	Discovering	Personal	Genius	

(DPG) and Vocational Profile Development
•	 Detailing	how	Systematic	Instruction	Techniques	improve	both	staff	job	
development	efforts	and	an	individual’s	on-the-job	productivity	

Learn how CE can open the door to a wider variety of employment 
outcomes, including business ownership, for a greater number of 
individuals with developmental disabilities, including students 
transitioning to adulthood. Join us for a lively discussion while we learn 
from the success of individuals who have used CE as the foundation for 
securing employment that not only matches their skills and interests but 
also substantially improves their incomes and lifestyles.


